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in Colombia 
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Two years ago we were facing an 
unprecedented challenge: COVID-19 and 
all the social and economic consequences 
that arrived with the virus. As a company 

we decided to face and overcome the difficulties 
in the best manner possible, working together, 
and responsibly taking care of each other, making 
an extra effort with our individual job functions. 
En 2022 nuestro compromiso se mantiene 
y proyectamos, tanto en producción como 
en exportaciones, ubicarnos entre 30 y 31 
millones de tons. Esto quiere decir que 
aportaríamos alrededor del 50% de la 
producción nacional de este año, que, se 
estima, se ubique entre 60 y 64 millones  
de tons. 

Thanks to you and to our customers, and the 
support from the communities in our area of 
influence, today we have grown even stronger. 
After a difficult 2020, marked by a worldwide 
fall in coal prices, in the year 2021 we were 
able to produce 28,889,000 tons of coal 
and export 31,545,000 tons to 21 countries, 
positioning the company for the sixth 
consecutive year as the country’s main coal 
producer.

We maintain  our commitment in the year 
2022, and are projecting between 30 and 31 
million tons, for both production and exports. 
That would mean we would contribute around 
50% of Colombia’s production this year, 
estimated somewhere between 60 and 64 
million tons.

Those numbers, which mean economic and 
social development for the country and its 
regions, are the result of the commitment 

and effort of every member of our team. In 
addition, each one of them has fully met the 
biosafety regulations stipulated within the 
organization for protecting life and health.

Our employees have also been diligent about 
receiving their vaccinations. Currently, more 
than 90% of our workers have received at least 
one dose of the COVID-19 vaccine, and we 
have made vaccination stations available for 
booster shots.

In addition to the achievements already 
described, we are also celebrating the first 
year of operation for our El Corozo Mine. 
Opening this mine that covers an area of 
9,454 hectares has helped maintain our 
production levels and the more than 10,000 
direct jobs in our area of influence, making a 
contribution to the sustainable development 
of Cesar and Magdalena.

Social well-being is and will continue to be 
one of our main objectives. In 2021, we 
generated US$368,2 million (Col$1,4 trillion) 
in royalties and US$275,1 million (Col$1,1 
trillion) in taxes, fees, and levies that allow 
the State to strengthen its ability to promote 
progress in the communities. In addition, each 
year we also invest close to 70 billion pesos 
in sustainability programs inspired by the UN 
Sustainable Development Goals.

All this to say that we are deeply grateful for your 
work and your dedication, which are the main 
contributions for our achievements. I would like 
to invite you to read this new issue and learn 
about the progress we have made.  Continuing to 
mine with a positive impact is in our hands.

Commitment 
that yields 
development



3

REVISTA DRUMMOND  •  Main Topic  •  Issue No. 12  • www.drummondltd.com

Drummond continues 
to be the largest coal 
producer and exporter 
in Colombia 

For the sixth consecutive year, 
Drummond Ltd. is the country’s largest 
coal producer and exporter. This 
achievement reflects the organization’s 
great resilience and competitiveness, 
allowing it to achieve this goal even in 
the context of a global economy facing 
major challenges.

It gives us great pride to see how, 
with the dedicated work of a team of 
close to 5,100 employees and a similar 
number of contractors implementing 
the most modern techniques in 
large-scale open pit mining, we have 
managed to rank once again and 
for the sixth consecutive time as 
the number one coal producer and 
exporter in the country,” stated Jose 
Miguel Linares, President of Drummond.
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Excellent performance 

Last year, Drummond produced   
 28,889,000  
TONS  
 
 and exported 
  31,545.000  
TONS,  
 
6% more than in 2020. Projections for the 
future are also positive. We expect the 
company to attain between 30 and 31 
million tons in 2022 for both production 
and exports. 

These large figures for exports reflect 
the quality of Colombian coal, which 
is shipped to more than 21 countries 
around the world, with Turkey, Brazil, 
Chile, South Korea, Israel, and China being 
the most important destinations.

*In total, Drummond shipped coal to more than 21 countries. 
The regions of Asia, Eurasia, and the Middle East received 
50.3% of its exports in the last 12 months.

This huge achievement reflects an open pit mining 
operation in line with the highest international 
standards and the best technology. It also reflects 
other fundamental aspects such as social and 
environmental management.

Drummond’s main markets:
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A record-breaking year

In 2021, not only was 
Drummond Ltd. the 
country’s largest coal 
producer and exporter, 
but it also hit other 
milestones of great 
relevance. In the early 
months of the year, 
Drummond broke the 
record for the largest 
amount of coal loaded 
on a single ship.

Despite the many challenges faced by 
the coal industry due to low prices in 
the international market and the global 
COVID-19 crisis, Drummond Ltd. has been 
able to maintain its position thanks to the 
efforts of its workers, the continual work by 
the sales team at the head office to market 
our production, and the biosafety measures 
adopted to prevent the spread of the virus.

The same year, Drummond also began a 
new route to export coal to Dubai.  
The first shipment set sail in April with  
 164,257 
 

tons on the vessel Fortune, which 
traveled more than 8,900 nautical 
miles before it arrived with its valuable 
cargo at its destination in the United 
Arab Emirates.

On the vessel Dan May we loaded   

189,402  
 

TONS OF COAL 
 –an amount never before achieved 
– headed to Turkey, one of the most 
important world markets that recognizes 
the quality of Colombian coal.
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Production with a social impact 

The achievement of being the 
country’s largest coal producer and 
exporter produces benefits not only 
for the company. Our organization’s 
purpose, which includes 
comprehensive management 
of sustainability and corporate 
social responsibility, means this 
achievement also produces positive 
impacts in the area of influence and 
in the country in general.

“In 2021, the company contributed 
368.2 million dollars in royalties and 
close to 238 million dollars in taxes, 
fees, and levies. Over the years (as 
at the close of 2021), Drummond 
has contributed 4.8 billion dollars 
in royalties and compensations, 
and 3.3 billion dollars in taxes fees 
and levies,” stated Pablo Urrutia, 
Vice President of Public Affairs and 
Communications at Drummond.

Drummond Ltd. currently generates 
more than 

10,000 
  

DIRECT JOBS, close to  

50,000  
 

INDIRECT JOBS, AND SOCIAL 
INVESTMENT IN AN AMOUNT 
CLOSE TO 

70,000 
 

BILLION PESOS PER YEAR, 
INSPIRED BY THE UNITED NATION’S 
SUSTAINABLE DEVELOPMENT 
GOALS (SDGS).

The company’s impact reaches far 
beyond its areas of influence, largely 
due to its contributions in royalties, 
which are allocated to a variety of 
government programs that benefit 
many Colombians and focus on 
healthcare, education, basic sanitation 
infrastructure, and other rights.

The company’s different social 
investment programs have been so 
important , that a profound level of 
trust has been developed with the 
communities in the area of influence, 
which is an achievement just as 
important as being the country’s main 
coal producer and exporter.

The most recent opinion 
survey in Brujula 

Minera reported that 
Drummond’s level of 

approval in Cesar  
went from 

 65% 
IN 2018, TO  

 80%  
IN 2021.

In addition, 94% of those 
surveyed in Cesar and 
La Guajira agree that 
responsible mining brings 
development to the 
regions where it takes 
place, and 92% are in 
complete agreement that 
it is possible for mining to 
build a consensus  
with communities.
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An environmentally- 
sustainable operation

These major achievements of the 
organization have also taken into 
account essential aspects such as the 
mitigation of environmental impact and 
the promotion of sustainability based on 
a corporate social responsibility strategy. 

Not only did Drummond break the 
record for the largest coal shipment 
and rank first place for production 
and exports in the country, but it was 
also the company in the mining sector 
that made the greatest contribution 
to the national government’s 
#SembrarNosUne program. 

By the end of 2021, the company had 
planted more than 
 

500  
THOUSAND TREES   
of native species in municipalities of 
Cesar such as La Jagua de Ibirico, El 
Paso, Becerril, Agustin Codazzi and 
Chiriguana, and in the port municipality 
of Cienaga in Magdalena. 

According to the data from the 
#SembrarNosUne program led by 
the Ministry of the Environment and 
Sustainable Development, Drummond 
Ltd. is the number one company in the 
mining sector, and sixth in the nation, in 
terms of contributions to this initiative. 

As part of this program, Drummond 
participated as a guest of the Ministry of 
the Environment in the great National 
Planting Marathon. The company and 
its partners - including Corpocesar, 
Corpamag, municipal mayors and the 
Army, along with schools, community 
associations, community action boards, 
and the general community in its area of 
influence – undertook a campaign  
to plant  
 
 20,960 
 

TREES IN THE DEPARTMENTS  
OF CESAR AND MAGDALENA. 
In addition, Drummond Ltd., 
Corpocesar, and the Office of the 
Mayor of La Jagua de Ibirico signed 
a conservation agreement with the 
community in La Esmeralda, Cesar for 
the San Antonio Creek Sub Basin Forest 
Compensation Project. 

Signing this agreement will benefit more 
than 
 

100  
FAMILIES  
and help conserve more than  

400  
HECTARES. 

The goal of the program is to protect and 
restore in a sustainable way the region’s 
ecosystem services, while promoting 
sustainable production practices that 
involve the local communities 
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The program builds social ties 
between those participating directly 
as environmental protectors and 
groups such as the community, 
as they build a vision for a shared 
territory. It promotes sustainable 
local development based on 
conservation actions aligned 
with monetary incentives and 
environmental education to 
achieve development, sustainable 
production, and support for road 
improvements and economic 
stability in rural areas. 

In addition to this program, 
Drummond installed two new 
environmental monitoring 
stations, one of them located 
between the El Corozo mine and 
Rincon Hondo, in the municipality 
of Chiriguana, Cesar. 

All of these activities reflect the 
company’s purposes aligned with 
the Sustainable Development Goals, 
with a focus on environmental 
aspects such as Life on land (SDG 
15) and Climate action (SDG 13).

Drummond: a giant with a future 

The resources are there to continue 
conducting responsible mining in 
order to produce economic, social, 
and environmental benefits. At this 
point, Drummond has more than 1.2 
billion tons of reserves in five mining 
concessions in the center of Cesar.

“If we add to that the reserves of 
other coal companies operating in the 
country, we can state that there will 
be a market for Colombian coal for at 
least another 30 years,” added Urrutia.   

In such a context, joint work with 
national, regional, and local authorities, 
and with the communities and civil 
society organizations, will be vital to 
plans for the sustainable development of 
the region and the country. 

But the short-term challenges include 
some very important issues. One of 
them will be working with national 
and regional industry associations to 
guarantee that coal mining projects 
such as Drummond’s continue to be 
considered essential to the economic 
development of the regions and of 
the country, through their continued 
designation as Projects of National 
and Strategic Interest, or PINES for the 
Spanish acronym.

Moreover, the prolonged cycle of low 
coal prices in 2020 and 2021 (confirming 
the cyclical behavior of the prices of raw 
materials) and price increases for goods 
and services, made cost management a 
challenge to be faced this and every year.

Many milestones,  
a single Drummond team

None of these achievements would be 
possible without our team of people 
who are passionate about their work, 
aware of the importance of their roles, 
and committed to working in a way 
that is environmentally sustainable and 
socially responsible.

“Our main message to our team is: 
thank you very much for your hard 
work, which has brought us this far 
and reaffirmed our pride in being 
miners. May 2022 also be a year 
full of achievements to celebrate, 
working safely and continuing with the 
biosafety measures that keep us safe 
and sound,” concluded Linares.
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Using digital tools for 
automation and the 
improvement of engineering 
processes has taken on 
a more important role at 
Drummond Ltd. The use 
of drones and GPS-driven 
technologies enhances 
continuous improvement 
processes in the operations.

With a view toward further 
improving processes and making 
them safer and more efficient, 
the idea was born of creating 

an applied technology group associated with 
the engineering area. This will optimize the 
response and planning capacity required by the 
work in Drummond Ltd.’s daily operations.

2022: 
expansion 
of applied 
technology
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Drones: gathering  
data in the field

“We have determined that this 
technology can be applied by using 
drones to gather data in the field. 
This is the program that has made 
the greatest advances. We now have 
different equipment for gathering field 
data, aerial photographs, videos, and 
other types of information, eliminating 
the exposure of our surveyors to the 
conditions at the mine, and giving us 
a much greater capacity for gathering 
the information necessary for our 
engineering processes,” stated Paul 
Klee, Engineering Manager. 

In 2021, drone use in the 
operation permitted:

Drone project

Paul Klee.
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Machine control:  
breaking time barriers

In another application of  
technology, the Machine Control 
program was created, using high-
precision GPS technology. This 
program will further facilitate the 
work of surveyors, thanks to the 
technology’s great precision, speed, 
versatility, and productivity.

Paul Klee explained: “Machine 
Control takes geolocation 
information using a GPS antenna, 
processes it with the installed 
equipment, and gives the operator 
real-time information on where 
machines are located with respect 
to the design lines produced by 
our planning process. That leads 
to much greater efficiency and 
safety for the operation, because 
the information is available 
to operators, supervisors, 
and planners 24 hours a day, 
permitting timely decisions that 
are much more accurate.”
 “We are currently working with 
different suppliers to acquire this 
technology and do pilot tests, in 
addition to developing our own in-
house solutions,” he added.

Investments in technology:
long-term benefits and greater 
competitiveness for the organization

Currently, survey work done by people 
can only be done during the day. 
Drummond Ltd.’s operation is 24/7, and 
only shuts down three days during the 
entire year.

Based on this need, providing 24-
hour support expands our capacity to 
execute our plans. Paul Klee indicated 
this as another of the benefits of this 
technology in addition to the safety 
benefits. “GPS Machine Control is 
available 24/7, during the entire time 
our operation is running.” 

Another advantage is that it is not 
directly dependent on changes in the 
weather. “When we have a rainstorm, 
it affects the operation, and we have 
to wait until the roads recover and the 
work fronts get up and running before 
the surveyors can access each machine 
and provide the information needed. 
That’s not the case with Machine 
Control, because it is continuously 
available to the operation,”  
emphasized Klee.

In summary

Machine control

Paul Klee.
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2021: 
a year of  
major records 

Despite the difficulties produced by 
the pandemic in many industries 
and markets, the year 2021 closed 
with record figures for Drummond. 
Last year, we wrote a further 
chapter of our history, with figures 
worthy of recording:
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El Corozo:  
Drummond’s 
new titan
The new El Corozo project will 
be fundamental to guaranteeing 
the quality and quantity of the 
company’s coal production in 
the coming years. This is a 
breakthrough that will strengthen 
Drummond’s ability to compete  
and ensure the sustainability of  
the operation.

The area of the  
El Corozo contract is  

16,397  
 

HECTARES.   
and is located in the municipalities of 
La Jagua de Ibirico and Chiriguana in 
the Department of Cesar. Operations 
began at the end of 2020, and in 
2021 it produced more than 
 
 660,000  
 

TONS OF COAL.

For 2022, this project is  
expected to produce more than   

2.8  
MILLION TONS OF COAL. 

That is four times greater  
than production in 2021.

El Corozo is a large-scale 
mining contract joining two 
medium-sized coal mining 
contracts previously known as 

Rincon Hondo and Similoa.  
The commencement of operations 
in this mining concession was great 
news for Drummond and for  
the country.
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El Corozo

Jorge Hinojosa.

A titanic challenge

Before the start of operations at 
the El Corozo mine, the BE 2570 
dragline located at the Pribbenow 
mine had to be transported 
there. The logistics were very 
complex for the move, based on 
the condition of the terrain and 
the size of the machine.

The equipment (with an 88 cubic-
meter bucket capacity) weighs 
more than 5,000 tons. It took four 
days to move it from Pribbenow 
to El Corozo, covering a distance 
of just over 7 kilometers. 

The roads had to be adapted 
prior to the relocation, due to the 
size and weight of the machinery, 
and the entire operation took 
place in accordance with 
necessary technical, logistical, 
and safety measures.

In a world economy still affected by the 
pandemic, it is important for companies 
in all sectors to guarantee their level 
of productivity, because that is the 
indicator that will allow them to survive 
in more competitive markets.

“With El Corozo on line, we can 
stabilize and guarantee our production. 
With our current capacity and the 
reserves we have, we can ensure 
a stable production of between 30 
and 31 million tons per year”, stated 
Paul Klee, Engineering Manager at 
Drummond Ltd.

“Moving this equipment to the El 
Corozo mine will lead to efficient 
development and sustainability in 
terms of quantity and quality in the 
operation. Those two elements are 
essential to our competitiveness 
in the world market,”, stated Jorge 
Hinojosa, Production Superintendent 
at Drummond Ltd.

Jorge Hinojosa.

Paul Klee.
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New project, new conditions

Inaugurating a new mining project always 
brings new lessons. The terrain  
is different, the topography changes,  
the geological conditions can be 
different, and there can even be some 
operational tasks that require taking 
certain precautions.

“From the geological model we had 
already anticipated that we would 
find these specific conditions in this 
deposit. The main challenge is to adapt 
our operation to these new geological 
conditions”, he stated. 

“There are diverse challenges at the 
level of planning at El Corozo. At our 
operations at the La Loma and El 
Descanso mines, we see coal seams 
with a slope of 15 degrees, while at El 
Corozo, we see slopes of 45 degrees”, 
added Engineer Klee.

The challenges come with a reward, 
however, because the production from the 
El Corozo mine will stabilize the company’s 
production and allow it to continue to 
compete in the different markets.

“At El Corozo the coal seams have a 
steeper slope, and, without a doubt, 
that constitutes a major challenge. 
Some seams, nevertheless, offer a 
superior quality, which allows us to 
compete in international markets 
in which quality is essential,” added 
Hinojosa.
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A responsible project

As part of its environmental 
commitment, Drummond Ltd. installed 
two new air quality monitoring stations 
in areas adjacent to the mining project, 
with the goal of safeguarding and 
protecting the health of neighboring 
communities.

The purpose of the stations is to monitor 
particulate matter emissions from the 
mining operations. To do that, automatic 
and autonomous measuring equipment 
obtains real-time data, measuring 
particulate matter every 10 minutes.

These two new stations are on top of 
the six already installed and strategically 
located around the company’s mining 
operations and neighboring towns in the 
Department of Cesar.

The start of operations of El Corozo 
will generate benefits for the company 
and its team. The area of influence will 
also receive direct benefits derived 
from Drummond Ltd.’s corporate social 
responsibility strategy.

The integration of the Rincon Hondo 
and Similoa contracts (which gave rise to 
El Corozo) included a social investment 
clause for the communities of La 
Jagua de Ibirico and Chiriguana in the 
Department of Cesar and for Cienaga in 
the Department of Magdalena, including 
projects that will reduce poverty 
(contributing to meeting Sustainable 
Development Goal 1) and improve the 
quality of life of the people who live 
there.

The ANM and Drummond also agreed 
on the payment of an additional 
compensation in high price scenarios, 
thus increasing revenues for the Nation. 
The potential increase in coal production 
resulting from the integration of the 
contracts will also increase state revenue 
through royalties and compensations.

“These projects represent a great 
opportunity for safeguarding 
contributions to the national and 
regional economies. We have great 
expectations about what we can 
achieve with this new El Corozo 
contract,” concluded Jorge Hinojosa.
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Drummond: 
committed to its 
workers’ well-being

Drummond’s human talent is the 
cornerstone of its success.
Therefore, one of the many challenges 
the company faces in its day-to-day 
work has to do with maintaining a high 
level of motivation and commitment 
among its employees. This allows it 
to continue to propel Drummond Ltd. 
onward as one of the largest coal 
producers and exporters in Colombia.
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In response to this challenge, the 
company has made major efforts from 
the start of its operations to develop 
a complete package of benefits that, 
combined with highly competitive 
remuneration, improves the quality of 
life of employees and their families.

 
Maintaining the competitive level 
established by the company requires 
a significant investment to finance 
programs in the area of health, 
education, savings, transportation, food 
service, home loans, and bonuses (in 
June, December, and vacations).  
These are just a few examples of the 
company’s benefits that promote the 
personal and professional development 
of the more than  
 

5,100 
 

WORKERS INVOLVED  
IN THE PROJECT. 

That said, the company intends the 
impact of its compensation strategy 
to reach beyond its workers; some 
programs also cover the immediate 
family. The complementary healthcare 
plan, for example, covers more than 
  

18,200  

PEOPLE  
(including employees  
and their family members).  

The company covers 100% of the 
cost of this benefit, providing access 
to general medical services, some 
specialties, medication, emergency and 
hospitalization services, and others. 

The education program, in turn, 
provides grants for students, 
supporting every level of education for 
employees and their children, including 
preschool, elementary, high school, 
and higher education.

Last year, the company provided school 
and college grants to more than  

7,500  
 

children  
and, since the creation  
of the program, has allowed  

540 
EMPLOYEES 
to receive ongoing development  
through higher education. 
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Another two benefits that help 
build family assets are the company 
savings plan and home loans. The 
first one makes it possible for an 
employee to save up to 10% of his 
or her base salary, and the company 
will then contribute 30%, with a view 
toward building a culture of savings 
for the medium and long-term. This 
financial instrument also contributes 
to tax efficiency for employees. 

Currently more than  

2,100  
 

EMPLOYEES  
make use of this benefit. 

Home loans, in turn, are made 
with favorable rates and terms, 
so that employees can own their 
own homes, restructure their 
current mortgage or make home 
improvements. 

The fund has helped more than  

2,500  
 

EMPLOYEES AND THEIR FAMILIES  
fulfill their dream of owning their 
own home.

The primary goal of the mentioned 
benefits, and others that form comprise 
the portfolio, is to have a positive impact 
on workers. 

To facilitate access to these benefits, the 
company has set up a specialized team 
to provide necessary guidance and to 
respond in a timely manner to the needs 
of workers or their families. The team 
is available to help using different in-
person and digital channels (email,  
and WhatsApp). 

Even in moments of the greatest 
complexity, such as those experienced 
during the pandemic and the economic 
uncertainty caused by international 
coal prices, Drummond Ltd. has 
maintained its extralegal benefits, 
confirming over the years its conviction 
regarding and commitment to 
establishing mechanisms that promote 
the well-being of its employees and 
their families, and of the community  
in general. 
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Drummond,  
a COVID-19 
success story

After two years of pandemic, Drummond 
continues to keep its biosafety measures in 
place, and continues to facilitate vaccinations 
and boosters for its employees and their 
families, resulting in a healthy environment 
that mitigates occupational risks.

Avoiding enclosed spaces, 
washing hands, social 
distancing, and using 
facemasks are measures 

still in place in the company’s daily 
work, because they have proved to 
be the foundation of a successful 
on-the-job self-care campaign.

Drummond has seen this success 
not only in the few active cases 
of COVID-19 reported, but also in 
reductions in other illnesses. 

“Reports of influenza, as we call it 
in epidemiological surveillance, and 
other viruses that produce respiratory 
symptoms have been very low, 
thanks to measures such as wearing 
face masks, handwashing, and social 
distancing,” stated Dr. Alfonso Campo, 
Drummond’s Medical Epidemiologist..

From the start, the company gave  
the pandemic its necessary importance 
by creating a committee of experts 
in a variety of disciplines, in order to 
determine and establish the  
measures needed.

According to Dr. Jorge Rivera, Medical 
Director at the Pribbenow mine, the 
committee evaluates all the measures. 
“The entire group - made up of 
specialists in occupational health and 
safety, epidemiologists, and external 
legal and administrative advisors - has 
analyzed how to implement each of  
the measures.”

Dr. Jorge Rivera

COVID-19 Actions
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Vaccination, key to success

Drummond apoyó desde el inicio el 
Plan Nacional de Vacunación promovido 
por el Gobierno nacional para facilitar 
el acceso a vacunas de sus empleados, 
familiares, proveedores y contratistas. 
Subsequently, through the government, 
the company bought 
  
 9,000 doses  
 

that permitted another 
  
 4,500 people  
 

to gain access to the initial doses. 
This has allowed the great majority of 
Drummond’s team and their families to 
stay up-to-date with their vaccinations.

“At Drummond the percentage of our 
vaccinated workers is higher than the 
national average. Between 90 and 91% 
of our people are vaccinated. If we 
lived with our families and were like a 
nation, the virus would have already 
been declared endemic among us,” 
added Dr. Campo. 

The work to vaccinate is not over, 
however, and logistical support remains 
in place for administering boosters. As 
Dr. Rivera commented,

“Since January, health providers and 
nearby hospitals have been administering 
booster shots. By the end of February, we 
had administered close to 
 1,500 
 

boosters.”
 
“Drummond spares no effort 
supporting public health policies and, 
in this case, the national vaccination 
plan,” he added.

Dr. Alfonso Campo
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Prevention, a daily task

Some company employees have always 
used a facemask as one of the basic 
requirements for the job, mainly those 
who, despite working out in the open, 
may be exposed to particulate matter.

But at an operation like Drummond’s, it 
takes more than these basic biosafety 
measures to keep the team healthy. So 
prevention was established as a key part 
of the entire operation.

For a better future for everyone

Two years after the start of the 
pandemic, measures remain in place at 
Drummond’s operations, because their 
effectiveness has been demonstrated 
in terms of lowering the number of 
cases and reducing the speed at which 
infections spread.

Nevertheless, there is still work to be 
done. Not everyone in the areas of 
influence has been vaccinated. That 
represents a risk with an eye toward the 
future. Dr. Campo explained,

“The most important thing now is 
for us to encourage the unvaccinated 
to get vaccinated. Variants continue 
to arise due to people who aren’t 
vaccinated, because they carry the 
virus and allow it to circulate and 
mutate unhindered.”

“The company has allocated significant 
resources to place value on life. It’s not 
just about keeping the company going. 
Drummond, as a family company, 
takes care of all of its family members. 
It’s a company that respects life and 
promotes best practices,” concluded  
Dr. Rivera.

A vaccination rate greater than  
90% is, undoubtedly, an achievement  
to celebrate.

But we need to strengthen that 
achievement even further by  
following biosafety measures and 
adapting to the new normality brought 
in by the pandemic.

Creating a specialized committee, 
defining biosafety measures, 
installing equipment to measure 
temperatures, providing logistical 
support for government vaccination 
plans, and purchasing vaccines to 
complement coverage and include 
families, contractors, and suppliers, 
all demonstrate the importance the 
company gives to its human talent.
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Between Euterpe 
and Soteira:  
the story of a 
vallenato composer
In addition to being a Shovel Production 
Supervisor at Drummond, Neil Pertuz has great 
talent for musical composition. He has written 
more than one hundred songs, several of them 
interpreted by well-known Colombian artists.

Singers such as Peter Manjarres 
and Luifer Cuello, and groups 
such as Grupo Kvrass and Los 
Diablitos, have sung several of 

his compositions. He has even won 
prizes, such as one in the Maestro 
category at the Francisco El Hombre 
Vallenato Song Festival.

The song ‘Yo soy seguro’ (I am safe), 
composed by Pertuz for the entire 
team at Drummond, invitates everyone 
to stay safe on the job. It arose as an 
opportunity to demonstrate that music 
can be used as a tool for education.

“If you have someone read about 
safety, they’ll quickly get tired of 
reading. If you show them a video 
about safety, they might pay attention 
for one or two minutes. But music has 
great power to teach,” stated Pertuz.

His intention with this song was to 
communicate a message of prevention 
for everyone who works at Drummond’s 
operations, something they could hear 
during their shift and learn from.

“We have to act safely in everything we 
do, at work and at home. At Drummond, 
safety is a lifestyle, so I wanted to 
indicate all of that with the song,” he 
added.

It’s a very catchy tune, and that’s not by 
chance. Neil Pertuz used a basic melody, 
with features similar to a nursery rhyme, 
so that anyone can learn it quickly.

“In commercial jingles, the melody is 
not always easy to learn. In this case, 
I gave the chorus a bit of a feel of a 
nursery rhyme. Children’s songs are 
very catchy. It’s music that is very easy 
to understand, and the melodies are 
simple,” he said.

Neil Pertuz (Yo soy seguro).
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Between the muse and the goddess

Composing a song can be complex, 
but everything is easier if your muse 
appears. Pertuz explained, “Composition 
is a constant learning process. When 
your muse shows up and inspires you, 
everything flows, and you can write. 
There are songs I have written in 15  
or 20 minutes.” 

Muses have been important throughout 
the history of humanity. For the ancient 
Greeks, Euterpe (one of Zeus’ daughters 
in Greek mythology) was the muse of 
music. And Soteira was the goddess of 
protection or safety, whom the Romans 
then called Securitas.

In the case of the song ‘Yo soy seguro,’ 
music and safety blend into a vallenato 
song that issues an invitation to stay safe 
because it is important to return home 
safe and sound.

“I wanted to write a song that could 
be heard at the mine, summarizing 
everything I’ve learned in regular 
training, and put it all into a melody to 
help people internalize the message 
more easily,” concluded Pertuz. 

“With this song it was different,” he 
stated. It took me about three months 
to write it, because I wanted to take 
advantage of all the training I’ve 
received at the company. I would write 
random phrases down over a period 
of time, and then I had to tie it all 
together, make it rhyme, and create an 
easy melody.” 

Coro de la canción Yo soy seguro:

Yo, yo, yo, yo soy seguro 
yo vivo en la juega 
me cuido mucho mi familia  
a mí me espera 
Yo, yo, yo, yo amo a mi Drummond 
amo a su gente 
seamos seguros

Translation:

I, I, I, I stay safe 
I keep my head in the game 
I’m very careful 
My family is waiting for me 
I, I, I, I love my Drummond 
I love its people 
Let’s stay safe

Other songs by Neil Pertuz:

•	 Me llevas al cielo (Peter Manjarrés)

•	 Mil gracias por amarme (Peter Manjarrés)

•	 No sé tú (Churo Díaz)

•	 Dile a tu papá (Luifer Cuello)

•	 Me quedo encuero (Grupo Kvrass)

•	 Rico estar enamorado (Miguel Morales)

•	 El vende pan (Elkin Uribe)

•	 Me enseñaste (Los Diablitos)

Neil Pertuz
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